Addendum No. 2
Path Construction Project
South Dogwood Trail
Southern Shores, Dare County, North Carolina
August 22, 2019

The following shall take precedence over the pansspecifications of the above named project aatl s
become part of the Contract Documents. Origirethg of the specifications, contract documents and
information indicated on the drawings not hereirdified, amended, voided or suspended shall renmain i
effect.

General

1. Staging of materials and equipment will be fadiéthwithin the Town owned right-of-way at the
intersection of Osprey Lane and South Dogwood Tnadl at the intersection of Wild Swan Lane
and South Dogwood Trail. Contractors shall takeetessary precautions to cause no damage to
these areas and to restore them to pre-construmbioditions at the end of the use of the staging
area.

2. Retaining walls shall be designed by a NC LicenBeafessional Engineer with an expertise in
structural engineering. The successful bidder|spadvide signed and sealed engineering
drawings for the proposed reverse cantilever retgiwalls to be built. The engineering design
of these retaining walls shall be the responsibditthe contractor.

Bid Documents

1. The E-verify Affidavit must be completed by the sessful bidder and provided to the Town within
the 10 working days allotted for document submissifier the Notice of Award has been issued.

E-verify  information is as follows as taken from eth webpage -
https://www.labor.nc.gov/workplace-rights/e-verdwerify-information

The E-Verify program is a web-based system operhtethe U.S. Department of Homeland
Security in partnership with the Social Securityidistration that allows participating employers
to electronically verify the employment authoripatiof newly hired employees.

The N.C. General Assembly passed E-Verify legistathat became effective in three phases as
follows:
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Effective Oct. 1, 2012—employers with 500 or mongpdoyees were required to use E-Verify to
check work authorization for all new hires.

Effective Jan. 1, 2013—employers with 100 or marpleyees were required to use E-Verify to
check work authorization for all new hires.

Effective July 1, 2013—employers with 25 or moreptoyees were required to use E-Verify to
check work authorization for all new hires.

Businesses that are required to comply with thgsslation can click on the following link to learn
more about the E-Verify system and enroll in thegpam: E-Verify.

The N.C. Department of Labor is the agency chawgétu investigating complaints for violations
of the E-Verify law.

NCDOL began accepting complaints on the first éffecdate of Oct. 1, 2012.

NCDOL has adopted administrative rules to clarifwhcomplaints will be handled against
companies for failure to E-Verify their employe@&be rules went into effect Oct. 1, 2012.

Please note that state agencies, counties and ipalities have separate E-Verify requirements,
but the N.C. Department of Labor does not havegliction to investigate complaints with respect
to employees of these public entities. The N.C. d&pent of Labor will investigate the
requirement for cities, counties and other politisabdivisions of the state to ensure that
contractors and subcontractors comply with the irequents of E-Verify pursuant to G.S. 143-
133.3.

The definition of employee in North Carolina E-\fgriaw does not include an individual whose
term of employment is less than nine months inlenckar year. Additionally, private employers
with 24 or fewer employees are not required toE&erify.

North Carolina law does not exempt an employer frieaheral law or the provisions of the
Memorandum of Understanding required by the U.Sdbenent of Homeland Security when an
employer signs up to use the federal E-Verify syste

For more information on the E-verify legislationsivthe UNC School of Government website.
Questions about policies and procedures relatexjistering with and participating in the E-Verify
program should be directed to the U.S. DepartmeHibmeland Security’s hotline for employers
at 1-888-464-4218.

For more information about workplace rights, pleasatact our toll free number at 1-800-NC-
LABOR (800-625-2267).
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Specifications

1.

Plans

1.

Service Life of Pressure Treated Lumber: All lumbkeall be #2 SYP treated to 2.5 CCA AWPA
Standard Use Code UC58

Contractors will be responsible for the purchase iastallation of a pedestrian crossing sign and
post in accordance with the plan details to beallest on Fairway Drive to notify westbound traffic
of the upcoming pedestrian crosswalk. Notes omplies indicate that this sign was to be part of
“Alternate” 1 but it shall be part of the base bigbte for Path Segment 2.

No rebar reinforcement members will be requirebdeanstalled in the raised curb.

There are approximately 937 linear feet of parkewagp and 504 linear feet of raised curb within
Segment 1 of the proposed path.

There are approximately 426 linear feet of parkwasb and 86 linear feet of raised curb within
Segment 2 of the proposed path.

The contour near path centerline station numbeQ&#0Path Segment 1 is a 12’ elevation, the
original plan erroneously shows this as an 11'&ien. See the sketch below.
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